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#8 Pay versus Benefits

Method

1 Ask students how companies they know
remunerate their employees

2 Put students into pairs and hand out Student A/
Student B worksheets accordingly

3 Before starting the role-play, go through the
worksheets with them clarifying vocabulary and
checking they understand the current package

Notes:
• PRB – The manager earned a performance-

related bonus of £10,650 out of a possible
maximum of £20,000 last year

• Long-term disability cover - This is a form of
insurance, which provides the manager with an
income in the event of he/ she being unable to
work for an extended period through accident
or illness.  This cover will not be provided
automatically by the state government.

• Parking – The company currently pays for the
manager to park in a city centre car park
everyday when he/ she comes to work.  The
company does not have its own car park and
cheap parking is impossible to find.

• Annual health screening - A detailed medical
examination.

4 When the role-play has finished, get feedback
on the results of the negotiation

5 Ask if any students have had experience of
performance related pay and how they feel
about it.

Level: Upper Intermediate –
Advanced

Time: 40 minutes 

Activity Type: Role-play

Focus: Negotiating

Taken from: Business English Pairwork 1

Visit: www.penguinenglish.com
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PHOTOCOPIABLE

#8 Pay versus Benefits Student A
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PHOTOCOPIABLE

#8 Pay versus Benefits Student B


